PALAIA

KADINA SIDDET ve COCUK KORUMA POLITIKASI

Otelimiz, kadina yonelik siddetin ve ¢ocuk istismarinin her tiiriine kars1 sifir tolerans
politikas1 benimsemektedir. Isletmemizin temel ilkesi, tiim ¢alisanlarimizin ve
misafirlerimizin giivenli, saygili ve esit bir ortamda bulunmalarini saglamaktir. Bu dogrultuda,
kadinlarin ve ¢ocuklarin haklariin korunmasi, siddetin 6nlenmesi ve farkindaligin artirilmasi
otelimizin sosyal sorumluluk anlayisinin ayrilmaz bir pargasidir.

Otelimizde gdrev yapan tiim personel, ise giris siirecinde ve diizenli araliklarla kadina siddet,
cocuk koruma, taciz ve ayrimcilikla miicadele konularinda egitim almaktadir. Boylece
calisanlarimiz hem kendi sorumluluklarinin farkinda olmakta hem de siddet veya istismar
durumunda dogru adimlar atabilecek bilgiye sahip olmaktadir. Calisanlarimiz ve
misafirlerimiz, herhangi bir siddet, istismar ya da siipheli durumla karsilagtiklarinda gizlilik
esasina dayali olarak Insan Kaynaklar1 veya Giivenlik Departmani’na basvurabilir. Bu tiir
bildirimler ciddiyetle degerlendirilir, magdurlarin haklar1 korunur ve gerekirse resmi
kurumlarla is birligi yapilarak gerekli yonlendirmeler saglanir.

Cocuklarin giivenligi ve esenligi otelimiz i¢in Onceliklidir. Cocuk is¢iligine kesinlikle izin

verilmez; ¢ocuklara yonelik fiziksel, psikolojik veya cinsel siddet siiphesi durumunda ise

derhal ilgili resmi mercilere bilgi verilir. Otelimizde ¢ocuklarin giivenligini tehdit edecek
hi¢bir uygulamaya miisamaha gosterilmez.

Bu politika, otelimizin tiim ¢alisanlarini, misafirlerini, tedarik¢ilerini ve is ortaklarini
kapsamakta olup, toplumsal cinsiyet esitligini desteklemek ve giivenli bir ¢calisma ile
konaklama ortami yaratmak i¢in siirekli olarak gozden gegirilir ve gelistirilir. Kadina siddet ve
cocuk istismarina karsi tavizsiz durusumuz hem kurum kiiltlirliimiiziin hem de toplumsal
sorumluluk anlayisimizin temel unsurlarindan biridir.

Altan Avcioglu
Genel Midiir



PALAIA

POLICY ON THE PREVENTION OF VIOLENCE AGAINST WOMEN AND CHILD
PROTECTION

Our hotel adopts a zero-tolerance policy against all forms of violence toward women and the
abuse or exploitation of children. The fundamental principle of our establishment is to ensure
a safe, respectful, and equitable environment for all employees and guests. In this regard, the
protection of women’s and children’s rights, the prevention of violence, and the promotion of
awareness are integral parts of our social responsibility approach.

All hotel employees receive training on violence against women, child protection,
harassment, and anti-discrimination during onboarding and at regular intervals. Through
these programs, employees become aware of their responsibilities and gain the knowledge
required to take appropriate action in cases of violence or abuse. Both staff and guests can
report any incident or suspicion of violence, abuse, or harassment—confidentially—to the
Human Resources or Security Department. Such reports are handled with utmost seriousness;
victims’ rights are safeguarded, and, when necessary, cooperation with official authorities is
initiated to ensure proper action.

The safety and well-being of children are a top priority for our hotel. Child labor is strictly
prohibited, and in any case of suspected physical, psychological, or sexual abuse of a child,
the relevant authorities are immediately notified. No practice that could endanger the safety or
well-being of children is tolerated.

This policy applies to all employees, guests, suppliers, and business partners of our hotel.
It is regularly reviewed and improved to promote gender equality and ensure a safe
environment for both work and accommodation. Our uncompromising stance against violence
toward women and child abuse is a cornerstone of both our corporate culture and our sense of
social responsibility.

Altan Avcioglu

General Manager



