PALAIA

CALISMA VE INSAN HAKLARI POLITIKASI

PALAIA HOTEL, ¢alisma ve insan haklar1 konularinin asagidakilere baglilikla ele alinmasini

saglar:
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Tiim ¢alisanlar yerel istihdam yasalarina dayanan yazili bir sézlesme almalidir.

Tiim ¢alisanlar sigortali olmali ve tam tibbi bakim verilmelidir.

Calisma saatleri ulusal istihdam yasalarina uygun olmalidir.

Tiim ¢alisanlar sunlart almalidir: {icretsiz iiniforma, iicretsiz camagirhane, giinde 2
iicretsiz yemek ve konaklama.

Tiim ¢alisanlar, yeni personel i¢in dogru tanitim oryantasyon bilgilendirmesini
almalidir.

Tiim ¢alisanlar dogru egitimi almali ve becerilerini gelistirme ve kariyerlerinde
ilerleme firsatina sahip olmalidir.

Tiim ¢alisanlara saygiyla, adil davranilmali ve ASLA herhangi bir yildirma veya tacize
maruz birakilmamalidir.

Tiim ¢alisanlar, istihdam, gelisme, ilerleme, kendini ifade etme ve kendini temsil etme
konularinda adil ve ayrim gozetmeksizin esit firsatlara sahip olmalidir.

Ise baslamak icin asgari yas 18'dir.

Disiplin prosediirii iilkenin yerel mevzuatia gore uygulanir. Duyurusu, insan
Kaynaklari ilan panosunda olmalidir.

Calisanlarin bir ¢alisan dernegi veya komitesi olusturmasina izin verilir.

Calisanlar, isterlerse bir sozcii se¢gmelerine izin verilir.

Calisanlarin, istihdamla ilgili konular tartismak igin isyerinde, ¢alisma saatleri iginde
birlikte toplantilar planlamalarina izin verilir.

Calisanlarin, yonetimin katilimi olmadan toplantilar diizenlemesine ve yiiriitmesine
izin verilir.

Altan Avcioglu
Genel Midiir



PALAIA

WORKING CONDITIONS AND HUMAN RIGHTS POLICY

PALAIA HOTEL ensures that working conditions and human rights are handled in
compliance with the following commitments:

O O O O

All employees must receive a written contract based on local employment laws.
All employees must be insured and provided with full medical care.

Working hours must comply with national employment regulations.

All employees must receive: free uniforms, free laundry services, two meals per
day, and accommodation.

All employees must receive proper orientation as part of the onboarding process.
All employees must receive appropriate training and have the opportunity

to develop their skills and advance their careers.

All employees must be treated with respect and fairness, and must never be
subjected to harassment or intimidation.

All employees must have equal opportunities without discrimination regarding
employment, development, advancement, self-expression, and representation.

The minimum working age is 18.

The disciplinary procedure is implemented in accordance with local legislation, and
its announcement must be posted on the HR notice board.

Employees are allowed to form an employee association or committee.
Employees may elect a representative if they wish.

Employees are allowed to plan meetings during working hours to discuss
employment-related matters.

Employees are allowed to organize and conduct meetings without management
participation.

Altan Avcioglu
General Manager



